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Hello Candidate

We are glad that you are 
considering InfoBeans as a career 
option! 

I want to share with you that our 
team is our biggest asset and we 
strive to make InfoBeans the best 
workplace for them to get inspired 
and enjoy what they do!

I am sure what you see in this 
presentation will help you make an 
informed decision.

Cheers!

Siddharth Sethi

CEO, InfoBeans

From Siddharth



Organization Overview

16+
 

Years of industry 
experience

650+
 

Smiling team 
members

51%
 

CAGR
recent years

Our presence India
Pune

Indore

USA
Silicon Valley

Atlanta
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Listed on NSE  •  CMMi 3 Company

UAE
Dubai

Europe
Frankfurt



Services Overview
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Custom Application 
Development

for Web & Mobile

Quality 
Assurance

UX/UI 
Design

Big Data 
Implementation

Business 
Consulting

Software Design &  
Development

Maintenance & 
Support
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So what makes
               the workplace

that it is?
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Great Career 
Opportunities

 Exquisite
 Perks

 Amazing 
Culture

Super Cool 
Workplace
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Returning from US after 3 years, I wasn’t sure how it'd 
work out, but it turned out pretty good.  The 
infrastructure, flexibility, friendly environment, 
celebrations, workshops and a good career roadmap. I 
am happy with my call to join InfoBeans.

Shobhit Sethi
QA Lead 

Culture
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 OPEN
 CULTURE

Anybody can talk to anyone • 
Convey any suggestion or concern 
• NO hierarchical structure

#culture

 WORK LIFE
 BALANCE

Stress free approach • Massage 
therapy • Festivities • Mega events 
• Sports meet • Manthan 
entrepreneurial series of events • 
Rewarding culture

 TRUST & 
RESPONSIBILITY

Risk taking is encouraged • 
Flexibility with responsibility • 
Flexi timings • Fail fast, learn 
faster
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Perks

Akhilesh Bhale
Project Manager

To buy your first car is a special feeling but to get 
one as a reward for your efforts is something in a 
different league. Amazing gesture! 



1
0

  

Company Leased Car
For exceptional talent

Club Memberships
Includes family members as well

Longevity Reward
2 weeks extra vacation

Smartphones
Company paid smartphones for high performers

Medical Support
All team members can consult for routine health 
issues

P

E

R

K

S

#rewards #perks

Kindle library • Wedding day chauffeur driven car • Office commute 
via cab  • Massage therapy • Birthday leave • Movie tickets on 

anniversary and more
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Arpit Jain
Head – UX Design

Career

My career map looks like QA > iOS development > pre-
sales > UX Design. It’s a testament of free revving culture 
at InfoBeans. I love the freedom here and how it 
encouraged me to shape my career!



Clients
Ranging from Fortune 100 companies to passionate startups from USA & 
Europe

Combined experience & pedigree
Extensively experienced team, great opportunity to leverage their 
wisdom

Amazing opportunity to grow

 Infinite passion
 A team that will go an extra mile to support in thick & thin and help you 

build your career

1
2
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Workplace

Pankaj Nawal
Senior Manager – US Sales

Having worked in the US almost all my career, I was a 
bit apprehensive about the work culture in India. 
InfoBeans gave me the Work-Life Balance and proved 
my apprehensions were misplaced.



Celebrations
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Infrastructure

15http://bit.ly/infobeans-office-pictures
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Next Steps!

 We map your profile to career options

 We help you visualize the job profile

 We figure out if we are a match for each other



Links
Get a glimpse of our workplace, culture and how it all started 
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Pictures of events & happenings on our Facebook page
http://bit.ly/InfoBeansPhotos

Blog – Top 50 Great Place to Work in IT-BPM
http://bit.ly/InfoBeans-great-place-to-work

Blog – The journey called InfoBeans
http://bit.ly/infobeans-journey-so-far



+91 731 670 2000Call

careers@infobeans.comEmail

www.infobeans.comVisit

1
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Join the           workplace
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