Date - 0.12.202%

Ret: Offor lettor No. 098812021 dt. 10,12.2021

Dear e Animesh,

¥

Wo are pleased to inform, that you are being appointed on the folfowing terms:

1.0 Designation Sr. Manager —Construction

2.0 Date of Joining : 20.1.2022

3. Amount paybile and other benefits aliowed will be as per Annexure ~ A attached herewith
4.0 Prerequisites:

4.1 Your posting is transferable to any other location, as per the sole discretion of the Management. Under

4.2 You will be covered by the Mediciaim

difigence znd ukﬂlad exparicnca and shall a!ways st In the best Intornt of tho Company and ln

accordance with and on the lawful instructions or directions of the Company and subject to the practice

procedures and policies of the Company is/was in force from time to time.
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5.6 The company at it's.option for gross misconduct and/or negligence if, found at or during your service,
cutablefexcusable, may show cause giving 15 day's mamlwm satisfactory reply thereof aliow you to
continue service but upon dis-satisfactory reply shall terminate you from. service without being answerable
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mﬂ!ﬂ? security and protection of the company as well as it's goodwiil,
' 58 After the cessation of service either voluntarily or otherwise you shall not- mm to any

competitor of Manikaran-Excel JV or be directly or indirectly connected with any company deasling with:

similar business for a minimum period of Thirty Six Months. ’

5.7 On dismissal from your service for any cause invoiving misconduct, dishonesty, neglect or other such

fike nature the company shail not be liable to make payment of any amount in lieu of notice and may at it's

option terminate your service at once. Any loss arising to the company on account of such misconduct,
dishonesty, negiect or other such ‘like causes, the company shall at liberty to realize appropriaie
compensation on that account, which you will bound to make good.

6.0 Special Conditions; ;

The Company shall have the mmmmm«spmpmaMthmm or Payment of compensation
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tostifying his ability or competence or relating to his state of health knowing that the statement or document is

faise.

6.4 If the employee is guilty of any serious misconduct or willtul negligence In discharge of his duties
hersunder.

6.5 If the employee becomes of unsound mind.
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“and as contained in the Offer Lettar. j f g,

7.4 Paymont of all saiary, aliowances and benefits are linked to attendance at work. All unauthorized !eavé
will aiso be dumod to be deducted from monthly pay. All payments are subject to rules and limits as may
be applicable.

75 Thisis oonﬁ:knﬂal document. You are sb'ongly encouraged not to disclose or divulgt the contents of

Ihis document to Iﬂy person wiﬂtout express permission to do so.
7.6 any iou or dlmaga is caused to the company and/or its properties by your negligence or wiliful aets,

the company m.ms the rights to recover from your saiaryldues, and amount pqulvalent to ttte ioss or

damage mu»d”by you and you are always fiable to indemnlfy Ya i e e -
7.7 Vwm bnmpommis fonhe utamplng and rotum in gpad condmon audardar alt tﬁa RS
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